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Introduction |

In Scotland, we take a holistic approach to the needs of children and young people
involved in, or at risk of offending, in accordance with the principles of the 1964
Kilbrandon report. We are committed to a child-centred approach that takes account
of their wider needs as well as the need for public protection, with an emphasis on
prevention and diversion from statutory measures. Our approach is focused on
contributing towards the Scottish Government’s national outcome for children and

young people:

‘We grow up loved, safe and respected so that we realise our full potential’

The importance of sustaining a preventative approach to offending, which recognises
the level of vulnerability and complexity of need associated with a small number of
children, should not be underestimated. Evidence shows that children involved in, or
at risk of, offending are most likely to disengage from school, and to be excluded.
They are also more likely to have acquired brain injuries and speech, language and
communication difficulties and to have experienced a significant number of adverse
childhood experiences, bereavements and losses. In many cases, these children
have themselves been victims of crime, neglect and abuse and a number are looked
after children (YJIB, 2017).

The Scottish Government is committed to Getting It Right For Every Child (GIRFEC)
and improving outcomes for all children and young people in order to prevent and aid
desistance from offending, as well as minimise further victimisation of others and
damage to communities. The youth justice strategy ‘Preventing offending: Getting it
right for children and young people‘ sets out priorities to build on the considerable
progress that has been made in reducing offending involving children and young
people in Scotland. Substantial reductions in offence referrals to the Children’s
Hearings System and under 18s in court and custody have been supported by a shift
of focus to prevention in 2008 and the subsequent roll out of the Whole System
Approach.

The three priority themes from the youth justice strategy 2015 to 2020 are:
Advancing the Whole System Approach; Improving Life Chances; and Developing
Capacity and Improvement. Each theme has its own strategic priorities. ‘Preventing
offending: Improving outcomes for children and young people’ and ‘Preventing
offending: Improving our approach to workforce development’ were developed to
progress the Developing Capacity and Improvement strategic priorities:

» Supporting workforce development and encouraging a culture of continuous
learning and improvement

* Improving systems and making best use of performance information nationally
and locally

! Previously: We live our lives safe from crime, disorder and danger; We have improved the life
chances for children, young people and families at risk; and Our young people are successful
learners, confident individuals, effective contributors and responsible citizens
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http://www.gov.scot/Publications/2003/10/18259/26879
https://news.gov.scot/news/a-vision-for-national-wellbeing
https://news.gov.scot/news/a-vision-for-national-wellbeing
http://www.gov.scot/Topics/People/Young-People/gettingitright/what-is-girfec
http://www.gov.scot/Topics/People/Young-People/gettingitright/what-is-girfec
http://www.gov.scot/Resource/0047/00479251.pdf
http://www.gov.scot/Resource/0047/00479251.pdf

The Developing Capacity and Improvement implementation group led the
development of the workforce development approach with support and involvement
from key partners.
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Approach to workforce development |

Many different organisations and individuals (public, private, third sector, families,
communities) work with children and young people who are at risk of being involved
in offending. This can include education, health, police, social work and community
roles. However, across the workforce there are common core skills and development
needs that regularly need updated to keep in line with new knowledge and best
practice. This approach identifies the core knowledge and skills required across the
workforce and promotes partnership working and efficiency through a collaborative
approach to sharing of development opportunities. It also identifies where the gaps in
development opportunities are so that these can be prioritised and addressed. The
approach aims to assist all professionals working with children involved in, or at risk
of, offending in order to improve outcomes and reduce offending. Where appropriate
this will involve developing the knowledge and skills of parents/carers as well as
learning and developing based on their feedback.

This approach will enable a highly knowledgeable and skilled workforce, who are
continuously improving and working in partnership in order to achieve better
outcomes for children and young people, their families, and the wider community.

What is the approach?

There are a range of national workforce strategies and some organisations will have
their own workforce development plans/frameworks already. This approach
‘Preventing offending: Improving our approach to workforce development’ should
complement these by focusing specifically on the common core competencies to
improve the wellbeing of children and young people who are involved in, or at risk of,
offending and by providing a multi-agency approach to continued professional
development. A diagram of the approach is provided in Figure 1.
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Figure 1: Approach to workforce development
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https://www.sssc.uk.com/knowledgebase/article/KA-01896/en-us
https://www.sssc.uk.com/knowledgebase/article/KA-01896/en-us
https://www.sssc.uk.com/knowledgebase/article/KA-01896/en-us
https://www.sssc.uk.com/knowledgebase/article/KA-01896/en-us
https://www.sssc.uk.com/knowledgebase/article/KA-01896/en-us
https://www.sssc.uk.com/knowledgebase/article/KA-01896/en-us
https://www2.gov.scot/resource/0042/00424225.pdf
https://www2.gov.scot/resource/0042/00424225.pdf
https://www2.gov.scot/resource/0042/00424225.pdf
https://www2.gov.scot/resource/0042/00424225.pdf
https://www2.gov.scot/resource/0042/00424225.pdf
https://www2.gov.scot/resource/0042/00424225.pdf
https://communityjustice.scot/reports_and_stats/learning-development-innovation-strategy-2017-2020/
https://communityjustice.scot/reports_and_stats/learning-development-innovation-strategy-2017-2020/
https://communityjustice.scot/reports_and_stats/learning-development-innovation-strategy-2017-2020/
https://communityjustice.scot/reports_and_stats/learning-development-innovation-strategy-2017-2020/
https://communityjustice.scot/reports_and_stats/learning-development-innovation-strategy-2017-2020/
https://www2.gov.scot/Topics/Justice/law/Drugs-Strategy/recovery/deliverystrategy/Workforce/workforce
https://www2.gov.scot/Topics/Justice/law/Drugs-Strategy/recovery/deliverystrategy/Workforce/workforce
https://www2.gov.scot/Topics/Justice/law/Drugs-Strategy/recovery/deliverystrategy/Workforce/workforce
https://www2.gov.scot/Topics/Justice/law/Drugs-Strategy/recovery/deliverystrategy/Workforce/workforce
https://www2.gov.scot/Topics/Justice/law/Drugs-Strategy/recovery/deliverystrategy/Workforce/workforce
https://www.gov.scot/publications/national-health-social-care-workforce-plan-part-3-improving-workforce/
https://www.gov.scot/publications/national-health-social-care-workforce-plan-part-3-improving-workforce/
https://www.gov.scot/publications/national-health-social-care-workforce-plan-part-3-improving-workforce/
https://www.gov.scot/publications/national-health-social-care-workforce-plan-part-3-improving-workforce/
https://www.gov.scot/publications/national-health-social-care-workforce-plan-part-3-improving-workforce/
https://www.gov.scot/publications/national-health-social-care-workforce-plan-part-3-improving-workforce/
https://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
https://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
https://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
https://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
https://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
https://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
https://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
https://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
https://www.gov.scot/publications/delivery-psychological-interventions-substance-misuse-services-scotland-report/pages/4/
https://www.gov.scot/publications/delivery-psychological-interventions-substance-misuse-services-scotland-report/pages/4/
https://www.gov.scot/publications/delivery-psychological-interventions-substance-misuse-services-scotland-report/pages/4/
https://www.gov.scot/publications/delivery-psychological-interventions-substance-misuse-services-scotland-report/pages/4/
https://www.gov.scot/publications/delivery-psychological-interventions-substance-misuse-services-scotland-report/pages/4/
https://www.gov.scot/publications/delivery-psychological-interventions-substance-misuse-services-scotland-report/pages/4/
https://www.gov.scot/publications/delivery-psychological-interventions-substance-misuse-services-scotland-report/pages/4/
https://www.gov.scot/publications/delivery-psychological-interventions-substance-misuse-services-scotland-report/pages/4/

The Common Core of Skills, Knowledge & Understanding and Values for the
"Children's Workforce" in Scotland identifies the technical and behavioural
competencies, skills, knowledge and understanding that every worker should
demonstrate if they work with children, young people and families in Scotland. These
form the basis of our workforce development approach along with the core
knowledge and skills that are specific to different professions and provided through
initial level training courses (e.g. Initial Teacher Education, Social Work Degree,
Police Scotland Probationer training) and existing professional standards and
codes of practice. In addition to these, the workforce development approach details
the specific core knowledge and skills necessary to improve the wellbeing of children
and young people who are involved in, or at risk of, offending. Consideration has
been given to how these map onto existing occupational standards.

The workforce development approach links directly with Preventing offending:
Improving outcomes for children and young people by focusing on the eight
wellbeing outcomes (Safe, Healthy, Achieving, Nurtured, Active, Respected,
Responsible and Included) and the activities that we know should lead to improved
outcomes for those children and young people involved in, or at risk of, offending.
Whilst the wellbeing outcomes for all children are the same, the knowledge and skills
necessary to assist achievement of wellbeing may be more complex for some due to
the extent of the unmet needs these children often experience. The knowledge,
skills and resources matrix details the core knowledge and skills required to
deliver activities effectively and the existing development opportunities or resources
that map on to these. In recognition that the workforce is diverse, with different roles
and responsibilities, the technical and behavioural competencies required are
considered across four tiers: Informed, Skilled, Enhanced and Specialist. This is in
line with Transforming psychological trauma: Knowledge and skills framework (NES,
2017). Any gaps in development opportunities / resources will be identified and
proposals developed for meeting these.

Whilst the knowledge and skills have been broken down into the various elements of
wellbeing it is recognised that a holistic approach requires to be taken with
assessments taking into account all elements of wellbeing. It is also important that
the wider systems within which children exist are considered in all assessments and
interventions and how changes in these could support a change in the child’s
behaviour. Crucial to this is collaboration, interagency working and links with the lead
professional.

Continuous Professional Development (CPD) will already be a core aspect of
practice for many of the workforce and will be monitored by various professional
regulation bodies such as Scottish Social Services Council, Health and Care
Professions Council, General Teaching Council for Scotland and CLD Standards
Council for Scotland. Various CPD processes already exist and work well.
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http://www.gov.scot/Publications/2012/06/5565
http://www.gov.scot/Publications/2012/06/5565
https://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf

As part of improving our approach to workforce development we will work with
Scottish Social Services Council (SSSC) to consider how we can digitally recognise
the CPD that is already happening through existing development resources and
learning opportunities. We can recognise this through initiatives such as ‘Open
Badges’, a web platform hosted by SSSC. Open Badges can also monitor the impact
of the learning and development opportunities that are provided.

Identifying the core knowledge and skills that staff require in their specific roles, the
resources required to meet these development needs and the process through which
this is provided will be coordinated through Supervision and performance
management, as per existing practice. A supervision learning resource is available
on the SSSC website which highlights the importance of ensuring a balance of the
four functions of supervision: the management, support, development and mediation
functions.

There is a need for the workforce development approach to ensure that it
encompasses Developing Leadership Capacity so that we continue to develop
strong leadership skills at all levels. There are existing development opportunities
and guidance such as Step into leadership: Leadership learning pathways for
Scotland’s social services (SSSC) and Project Lift (NHS Scotland). The approach
avoids replicating what already exists by mapping out where opportunities exist and
identifying any significant gaps for those working to prevent the offending behaviour
of children and young people.

The Centre for Youth & Criminal Justice (CYCJ) is dedicated to supporting
improvements in youth and criminal justice. At present CYCJ offer a range of
knowledge and skills development opportunities and resources and there is potential
for these to be expanded and developed to meet the needs of the workforce as
identified through the knowledge, skills and resources matrix.

Co-production and partnership working will form key elements of the approach as
new resources and learning opportunities are developed. Over time, practice will
evolve, and new approaches will develop in line with best practice research. The
workforce development approach will also evolve and develop over time through
linking in with Preventing offending: Improving outcomes for children and young
people and service improvement planning.
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http://stepintoleadership.info/supervision.html
http://www.stepintoleadership.info/
http://www.stepintoleadership.info/
https://www.projectlift.scot/our-elements/leadership-development/

Knowledge and Skills Matrix

The knowledge and skills matrix is based on the most relevant 21 occupational standards in relation to children and young people
as detailed below:
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SAFE: Support communities to effectively manage and address conflict, within and between communities or community groups

INFORMED

SKILLED

ENHANCED

SPECIALIST

KNOWLEDGE

All workers are aware of
the importance of systemic
Early and Effective
Intervention and the Whole
System Approach when
working with children
involved in, or at risk, of
offending behaviour.

All workers have
knowledge and
understanding of Early and
Effective Intervention and
the Whole System
Approach for children
involved in offending
behaviour.

All workers have detailed
knowledge and
understanding of Early and
Effective Intervention and
the Whole System
Approach and the research
underpinning these.

All workers have extensive
knowledge of Early and
Effective Intervention and
the Whole System
Approach and a critical
understanding of the
research underpinning
these.

KNOWLEDGE
DEVELOPMENT
OPPORTUNITIES

SKILLS

All workers can apply their
awareness of the need for
systemic Early and Effective
Intervention and the Whole
System Approach and can
communicate this or
signpost to others as
appropriate.

All workers can identify the
need for systemic Early and
Effective Intervention and
the Whole System
Approach, are skilled at
applying their knowledge
and understanding in
practice to deliver their role

10|Page

All workers can critically
identify and analyse the
need for systemic Early and
Effective Intervention and
the Whole System
Approach, are skilled at
applying their knowledge
and understanding in
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critically review,
consolidate and extend
knowledge around systemic
Early and Effective
Intervention and the Whole
System Approach and have
the skills to deliver their



https://beta.gov.scot/policies/youth-justice/whole-system-approach/
https://beta.gov.scot/policies/youth-justice/whole-system-approach/
https://beta.gov.scot/policies/youth-justice/whole-system-approach/
https://beta.gov.scot/policies/youth-justice/whole-system-approach/
https://www.cycj.org.uk/resource/early-effective-intervention-a-framework-of-core-elements/
https://www.cycj.org.uk/resource/early-effective-intervention-a-framework-of-core-elements/
https://www.cycj.org.uk/resource/early-effective-intervention-a-framework-of-core-elements/
https://www.cycj.org.uk/resource/early-effective-intervention-a-framework-of-core-elements/
https://www.gov.scot/policies/youth-justice/whole-system-approach/
https://www.gov.scot/policies/youth-justice/whole-system-approach/
https://www.gov.scot/policies/youth-justice/whole-system-approach/
https://www.cycj.org.uk/resource/youth-justice-in-scotland-guide/
https://www.cycj.org.uk/resource/youth-justice-in-scotland-guide/
http://www.esytc.ed.ac.uk/
http://www.esytc.ed.ac.uk/
https://www.gov.scot/Publications/2015/06/9182
https://www.gov.scot/Publications/2015/06/9182
https://www.gov.scot/Publications/2015/06/9182
https://www.gov.scot/Publications/2015/06/9182
http://www.cycj.org.uk/wp-content/uploads/2017/03/Extending-the-Whole-System-Approach-1.pdf
http://www.cycj.org.uk/wp-content/uploads/2017/03/Extending-the-Whole-System-Approach-1.pdf
http://www.cycj.org.uk/wp-content/uploads/2017/03/Extending-the-Whole-System-Approach-1.pdf
http://www.cycj.org.uk/wp-content/uploads/2017/03/Extending-the-Whole-System-Approach-1.pdf

SKILLS DEVELOPMENT
OPPORTUNITIES

within this and can convey
this knowledge to others.

practice to deliver their role | role within this with
within this and can substantial autonomy.
communicate best practice

advice to others to bring

about change.
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https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2019/01/EEI-Forum-Dates-2019.pdf
https://www.cycj.org.uk/wp-content/uploads/2019/01/EEI-Forum-Dates-2019.pdf
https://cycj.org.uk/wp-content/uploads/2019/02/Diversion-Forum-poster-Spring-2019.pdf
https://cycj.org.uk/wp-content/uploads/2019/02/Diversion-Forum-poster-Spring-2019.pdf

SAFE Promote the safeguarding of children and young people

INFORMED

SKILLED

ENHANCED

SPECIALIST

KNOWLEDGE

All workers are aware that
on-line victimisation, child
sexual exploitation and
serious organised crime can
play a role in offending
behaviour and the
importance of considering
child protection issues.

All workers have
knowledge and
understanding that on-line
victimisation, child sexual
exploitation and serious
organised crime can play a
role in offending behaviour
and the importance of
considering child protection
issues.

All workers have detailed
knowledge and
understanding that on-line
victimisation, child sexual
exploitation and serious
organised crime can play a
role in offending behaviour,
the research underpinning
this and the importance of
considering child protection
issues.

All workers have extensive
knowledge about on-line
victimisation, child sexual
exploitation and serious
organised crime and the
role it can play in offending
behaviour, a critical
understanding of the
research underpinning this
and the importance of
considering child protection
issues.

KNOWLEDGE
DEVELOPMENT
OPPORTUNITIES

12| Page
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https://www2.gov.scot/Resource/0045/00450733.pdf
https://www2.gov.scot/Resource/0045/00450733.pdf
https://www.gov.scot/policies/child-protection/child-sexual-exploitation/
https://www.gov.scot/policies/child-protection/child-sexual-exploitation/
https://www.gov.scot/policies/child-protection/child-sexual-exploitation/
https://www.gov.scot/policies/child-protection/keeping-children-safe-online/
https://www.gov.scot/policies/child-protection/keeping-children-safe-online/
https://www.gov.scot/policies/child-protection/keeping-children-safe-online/
https://www.gov.scot/policies/crime-prevention-and-reduction/serious-organised-crime/
https://www.gov.scot/policies/crime-prevention-and-reduction/serious-organised-crime/
https://www.gov.scot/policies/crime-prevention-and-reduction/serious-organised-crime/
https://www.gov.scot/publications/national-action-plan-internet-safety-children-young-people/
https://www.gov.scot/publications/national-action-plan-internet-safety-children-young-people/
https://www.gov.scot/publications/national-action-plan-internet-safety-children-young-people/
https://www.gov.scot/publications/national-action-plan-internet-safety-children-young-people/
https://www.gov.scot/publications/scotlands-serious-organised-crime-strategy/
https://www.gov.scot/publications/scotlands-serious-organised-crime-strategy/
https://www.gov.scot/publications/scotlands-serious-organised-crime-strategy/
https://www.gov.scot/publications/scotlands-national-action-plan-to-tackle-child-sexual-exploitation/
https://www.gov.scot/publications/scotlands-national-action-plan-to-tackle-child-sexual-exploitation/
https://www.gov.scot/publications/scotlands-national-action-plan-to-tackle-child-sexual-exploitation/
https://www.gov.scot/publications/scotlands-national-action-plan-to-tackle-child-sexual-exploitation/

SKILLS

All workers can apply their
awareness that offending
behaviour may require child
protection measures and
can communicate this and
make referrals as
appropriate.

All workers can identify
when offending behaviour
may require child
protection measures, are
skilled at applying their
knowledge and
understanding in practice
to deliver their role within
this and can convey this
knowledge to others.

All workers can critically
identify and analyse when
offending behaviour may
require child protection
measures, are skilled at
applying their knowledge
and understanding in
practice to deliver their role
within this and can
communicate best practice
advice to others.

All workers are able to
critically review,
consolidate and extend
knowledge around on-line
victimisation, child sexual
exploitation and serious
organised crime and the
role it can play in offending
behaviour and have the
skills to critically identify
and analyse when
offending behaviour may
require child protection
measures and deliver their
role within this with
substantial autonomy.

SKILLS DEVELOPMENT
OPPORTUNITIES
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http://www.knowledge.scot.nhs.uk/media/5352752/child%20protection%20web%20-%20core%20competency%20framework.pdf
http://www.knowledge.scot.nhs.uk/media/5352752/child%20protection%20web%20-%20core%20competency%20framework.pdf
http://www.knowledge.scot.nhs.uk/media/5352752/child%20protection%20web%20-%20core%20competency%20framework.pdf
http://www.knowledge.scot.nhs.uk/media/5352752/child%20protection%20web%20-%20core%20competency%20framework.pdf
https://www.rcgp.org.uk/clinical-and-research/safeguarding/child-safeguarding-toolkit.aspx
https://www.rcgp.org.uk/clinical-and-research/safeguarding/child-safeguarding-toolkit.aspx
https://www.rcgp.org.uk/clinical-and-research/safeguarding/child-safeguarding-toolkit.aspx
https://www.celcis.org/our-work/protecting-children/child-protection-committees-scotland/
https://www.celcis.org/our-work/protecting-children/child-protection-committees-scotland/
https://www.celcis.org/our-work/protecting-children/child-protection-committees-scotland/
https://learning.nspcc.org.uk/research-resources/?type=4574&topic=4576
https://learning.nspcc.org.uk/research-resources/?type=4574&topic=4576
https://www.cycj.org.uk/resource/diverting-children-and-young-people-from-serious-and-organised-crime-soc/
https://www.cycj.org.uk/resource/diverting-children-and-young-people-from-serious-and-organised-crime-soc/
https://www.cycj.org.uk/resource/diverting-children-and-young-people-from-serious-and-organised-crime-soc/
https://www.cycj.org.uk/resource/diverting-children-and-young-people-from-serious-and-organised-crime-soc/
https://www.cycj.org.uk/resource/diverting-children-and-young-people-from-serious-and-organised-crime-soc/
https://www.cycj.org.uk/resource/diverting-children-and-young-people-from-serious-and-organised-crime-soc/
https://www.cycj.org.uk/resource/diverting-children-and-young-people-from-serious-and-organised-crime-soc/
https://childreninscotland.org.uk/child-protection-for-managers-and-designated-persons-2/
https://childreninscotland.org.uk/child-protection-for-managers-and-designated-persons-2/
https://childreninscotland.org.uk/identifying-and-responding-to-child-sexual-exploitation/
https://childreninscotland.org.uk/identifying-and-responding-to-child-sexual-exploitation/
https://childreninscotland.org.uk/identifying-and-responding-to-child-sexual-exploitation/
https://www.uws.ac.uk/study/postgraduate/postgraduate-course-search/child-protection/
https://www.uws.ac.uk/study/postgraduate/postgraduate-course-search/child-protection/
https://www.uws.ac.uk/study/postgraduate/postgraduate-course-search/child-protection/

Preventing offending: Improving outcomes for children and young people: Last updated 17/06/19
14| Page


https://learning.nspcc.org.uk/research-resources/?type=4574&topic=4578
https://learning.nspcc.org.uk/research-resources/?type=4574&topic=4578
https://www.rcgp.org.uk/clinical-and-research/safeguarding/child-safeguarding-toolkit.aspx
https://www.rcgp.org.uk/clinical-and-research/safeguarding/child-safeguarding-toolkit.aspx
https://www.rcgp.org.uk/clinical-and-research/safeguarding/child-safeguarding-toolkit.aspx
https://www.gov.scot/publications/child-sexual-exploitation-definition-practitioner-briefing-paper/
https://www.gov.scot/publications/child-sexual-exploitation-definition-practitioner-briefing-paper/
https://www.gov.scot/publications/child-sexual-exploitation-definition-practitioner-briefing-paper/

SAFE Contribute to the assessment and planning process with children and young people

INFORMED

SKILLED

ENHANCED

SPECIALIST

KNOWLEDGE

All workers are aware of
the Framework for Risk
Assessment Management
and Evaluation & Care And
Risk Management and
where their role fits into

the processes and practice.

All workers have
knowledge and
understanding of the
Framework for Risk
Assessment Management
and Evaluation, Care And
Risk Management and the
Structured Professional
Judgment approach to risk
practice.

All workers have a detailed
knowledge and
understanding of the
Framework for Risk
Assessment Management
and Evaluation, Care And
Risk Management, the
Structured Professional
Judgment approach to risk
practice and the research
underpinning this
approach.

All workers have extensive
knowledge of the
Framework for Risk
Assessment Management
and Evaluation, Care And
Risk Management, the
Structured Professional
Judgment approach to risk
practice and a critical
understanding of the
research underpinning this
approach.

KNOWLEDGE
DEVELOPMENT
OPPORTUNITIES
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https://www.cycj.org.uk/resource/2627/
https://www.cycj.org.uk/resource/2627/
https://www.cycj.org.uk/resource/2627/
https://www.cycj.org.uk/resource/supporting-and-managing-children-who-pose-a-high-risk/
https://www.cycj.org.uk/resource/supporting-and-managing-children-who-pose-a-high-risk/
https://www.cycj.org.uk/resource/supporting-and-managing-children-who-pose-a-high-risk/
https://www.cycj.org.uk/resource/supporting-and-managing-children-who-pose-a-high-risk/
https://www.cycj.org.uk/resource/managing-risk-in-schools-and-other-settings/
https://www.cycj.org.uk/resource/managing-risk-in-schools-and-other-settings/
https://www.cycj.org.uk/resource/managing-risk-in-schools-and-other-settings/
http://www.cycj.org.uk/wp-content/uploads/2018/06/Section-5-COMPLETE.pdf
http://www.cycj.org.uk/wp-content/uploads/2018/06/Section-5-COMPLETE.pdf
http://www.cycj.org.uk/wp-content/uploads/2018/06/Section-5-COMPLETE.pdf
https://beta.gov.scot/publications/framework-risk-assessment-management-evaluation-frame-local-authorities-partners-incorporating/
https://beta.gov.scot/publications/framework-risk-assessment-management-evaluation-frame-local-authorities-partners-incorporating/
https://beta.gov.scot/publications/framework-risk-assessment-management-evaluation-frame-local-authorities-partners-incorporating/
https://www.cycj.org.uk/resource/how-to-implement-effective-risk-practice/
https://www.cycj.org.uk/resource/how-to-implement-effective-risk-practice/
https://www.cycj.org.uk/resource/how-to-implement-effective-risk-practice/
http://rated.rmascotland.gov.uk/
http://rated.rmascotland.gov.uk/
http://rated.rmascotland.gov.uk/
https://www.cycj.org.uk/news/getting-it-right-for-children-involved-in-violent-behaviour/
https://www.cycj.org.uk/news/getting-it-right-for-children-involved-in-violent-behaviour/
https://www.cycj.org.uk/news/getting-it-right-for-children-involved-in-violent-behaviour/
https://www.cycj.org.uk/news/getting-it-right-for-children-involved-in-violent-behaviour/

SKILLS

SKILLS DEVELOPMENT
OPPORTUNITIES

All workers can apply their
awareness of Framework
for Risk Assessment
Management and
Evaluation & Care And Risk
Management in practice
and can communicate this
and make referrals as
appropriate.

Local CARM training

All workers are skilled in
applying their knowledge
and understanding to
contribute to the Care And
Risk Management process,
and can convey this
knowledge to others.

16 |Page

All workers are skilled in
applying their knowledge
and understanding to
contribute to the Care And
Risk Management process,
using the Structured
Professional Judgment
approach to risk practice
and communicating best
practice advice to others to
effect change.

Preventing offending: Improving outcomes for children and young people: Last updated 17/06/19

All workers are able to
critically review,
consolidate and extend
knowledge around
Framework for Risk
Assessment Management
and Evaluation & Care And
Risk Management and the
Structured Professional
Judgment approach to risk
practice and have the skills
to deliver their role within
this with substantial
autonomy.



https://www.cycj.org.uk/events/
https://www.cycj.org.uk/events/
https://www.cycj.org.uk/events/
https://www.cycj.org.uk/events/
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/events/
https://www.cycj.org.uk/events/
https://www.cycj.org.uk/news/join-the-risk-forum/
https://www.cycj.org.uk/news/join-the-risk-forum/

SAFE Contribute to the support of children and young people who have experienced harm or abuse

INFORMED

SKILLED

ENHANCED

SPECIALIST

KNOWLEDGE

All workers are aware of
the role that vulnerabilities,
victimisation and trauma
play in offending behaviour
and the supports available
for victims.

All workers have
knowledge and
understanding of the role
that vulnerabilities,
victimisation and trauma
play in offending behaviour
and the supports available
for victims.

All workers have detailed
knowledge and
understanding of the
research underpinning the
role that vulnerabilities,
victimisation and trauma
play in offending behaviour
and the supports available
for victims.

All workers have extensive
knowledge and
understanding of the role
that vulnerabilities,
victimisation and trauma
play in offending behaviour,
the supports available for
victims and a critical
understanding of the
research underpinning this.

KNOWLEDGE
DEVELOPMENT
OPPORTUNITIES

17| Page
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https://www.cycj.org.uk/resource/adverse-childhood-experiences-in-children-at-high-risk-of-harm-to-others-a-gendered-perspective/
https://www.cycj.org.uk/resource/adverse-childhood-experiences-in-children-at-high-risk-of-harm-to-others-a-gendered-perspective/
https://www.cycj.org.uk/resource/adverse-childhood-experiences-in-children-at-high-risk-of-harm-to-others-a-gendered-perspective/
https://www.cycj.org.uk/resource/adverse-childhood-experiences-in-children-at-high-risk-of-harm-to-others-a-gendered-perspective/
https://www.cycj.org.uk/resource/adverse-childhood-experiences-in-children-at-high-risk-of-harm-to-others-a-gendered-perspective/
https://vimeo.com/274703693
https://vimeo.com/274703693
https://vimeo.com/274703693
https://vimeo.com/274703693
https://www.cycj.org.uk/resource/understanding-ambiguous-loss-in-young-people-involved-in-offending/
https://www.cycj.org.uk/resource/understanding-ambiguous-loss-in-young-people-involved-in-offending/
https://www.cycj.org.uk/resource/understanding-ambiguous-loss-in-young-people-involved-in-offending/
https://www.cycj.org.uk/resource/understanding-ambiguous-loss-in-young-people-involved-in-offending/
https://www.cycj.org.uk/resource/children-and-young-people-in-custody-in-scotland-looking-behind-the-data/
https://www.cycj.org.uk/resource/children-and-young-people-in-custody-in-scotland-looking-behind-the-data/
https://www.cycj.org.uk/resource/children-and-young-people-in-custody-in-scotland-looking-behind-the-data/
https://www.cycj.org.uk/resource/children-and-young-people-in-custody-in-scotland-looking-behind-the-data/
https://www.cycj.org.uk/resource/children-and-young-people-in-custody-in-scotland-looking-behind-the-data/
https://www.cycj.org.uk/resource/information-sheet-68/
https://www.cycj.org.uk/resource/information-sheet-68/
https://www.cycj.org.uk/resource/formulation-in-risk-practice-2/
https://www.cycj.org.uk/resource/formulation-in-risk-practice-2/
http://www.safehandsthinkingminds.co.uk/
http://www.safehandsthinkingminds.co.uk/

SKILLS

All workers can respond to
offending behaviour in a
trauma and vulnerability
informed manner and can
communicate this and
signpost to supports for
victims as appropriate.

All workers can consider
and convey how the trauma
and vulnerabilities present
link to offending behaviour
and can develop and
implement an appropriate
intervention plan to
respond to the identified
needs.

All workers can develop
and communicate
comprehensive
formulations taking account
of the link between trauma,
vulnerabilities,
victimisation and offending
behaviour and can develop,
implement, monitor and
evaluate intervention plans
based on this.

All workers are able to
critically review,
consolidate and extend
knowledge around the role
that vulnerabilities,
victimisation and trauma
play in offending behaviour
and the supports available
for victims and have the
skills to develop
comprehensive
formulations and develop,
implement, monitor and
evaluate intervention plans
with substantial autonomy.

SKILLS DEVELOPMENT
OPPORTUNITIES
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Trauma Informed Practice
and Skills Development
(Harris Howard Psychology
and Community Justice
Scotland: One day training)

Trauma Informed Practice
and Skills Development
(Harris Howard Psychology
and Community Justice
Scotland: Two day training)



https://www.cycj.org.uk/resource/factsheet-25-the-ripples-of-death-exploring-the-bereavement-experiences-and-mental-health-of-young-men-in-custody/
https://www.cycj.org.uk/resource/factsheet-25-the-ripples-of-death-exploring-the-bereavement-experiences-and-mental-health-of-young-men-in-custody/
https://www.cycj.org.uk/resource/factsheet-25-the-ripples-of-death-exploring-the-bereavement-experiences-and-mental-health-of-young-men-in-custody/
https://www.cycj.org.uk/resource/factsheet-25-the-ripples-of-death-exploring-the-bereavement-experiences-and-mental-health-of-young-men-in-custody/
https://www.cycj.org.uk/resource/factsheet-25-the-ripples-of-death-exploring-the-bereavement-experiences-and-mental-health-of-young-men-in-custody/
https://www.cycj.org.uk/resource/factsheet-25-the-ripples-of-death-exploring-the-bereavement-experiences-and-mental-health-of-young-men-in-custody/
https://www.cycj.org.uk/resource/information-sheet-67/
https://www.cycj.org.uk/resource/information-sheet-67/
https://www.cycj.org.uk/resource/information-sheet-67/
https://www.cycj.org.uk/resource/information-sheet-67/
https://www.cycj.org.uk/resource/information-and-support-to-victims-of-youth-crime-and-young-victims-of-crime/
https://www.cycj.org.uk/resource/information-and-support-to-victims-of-youth-crime-and-young-victims-of-crime/
https://www.cycj.org.uk/resource/information-and-support-to-victims-of-youth-crime-and-young-victims-of-crime/
https://www.cycj.org.uk/resource/information-and-support-to-victims-of-youth-crime-and-young-victims-of-crime/
https://www.cycj.org.uk/resource/information-and-support-to-victims-of-youth-crime-and-young-victims-of-crime/
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https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/event/grey-cells-and-prison-cells-meeting-the-neurodevelopmental-and-cognitive-needs-of-vulnerable-young-people/
https://www.cycj.org.uk/event/grey-cells-and-prison-cells-meeting-the-neurodevelopmental-and-cognitive-needs-of-vulnerable-young-people/
https://www.cycj.org.uk/event/grey-cells-and-prison-cells-meeting-the-neurodevelopmental-and-cognitive-needs-of-vulnerable-young-people/
https://www.cycj.org.uk/event/grey-cells-and-prison-cells-meeting-the-neurodevelopmental-and-cognitive-needs-of-vulnerable-young-people/
https://www.cycj.org.uk/event/grey-cells-and-prison-cells-meeting-the-neurodevelopmental-and-cognitive-needs-of-vulnerable-young-people/
https://www.cycj.org.uk/event/grey-cells-and-prison-cells-meeting-the-neurodevelopmental-and-cognitive-needs-of-vulnerable-young-people/
https://www.cycj.org.uk/events/
https://www.cycj.org.uk/events/
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/events/
https://www.cycj.org.uk/events/
https://www.cycj.org.uk/news/join-the-risk-forum/
https://www.cycj.org.uk/news/join-the-risk-forum/
http://www.safehandsthinkingminds.co.uk/
http://www.safehandsthinkingminds.co.uk/

HEALTHY : work with children and young people to promote their own physical and mental health

INFORMED

SKILLED

ENHANCED

SPECIALIST

KNOWLEDGE

All workers are aware of
the impact that poverty,
adversity and
vulnerabilities can have on
physical and mental health
and the link to offending
and health-harming
behaviours.

All workers have
knowledge and
understanding of the
impact that poverty,
adversity and
vulnerabilities can have on
physical and mental health
and the link to offending
and health-harming
behaviours.

All workers have detailed
knowledge and
understanding of the
impact that poverty,
adversity and
vulnerabilities can have on
physical and mental health
and the link to offending
and health-harming
behaviours and the
research underpinning this.

All workers have extensive
knowledge and
understanding of the
impact that poverty,
adversity and
vulnerabilities can have on
physical and mental health,
the link to offending and
health-harming behaviours
and a critical understanding
of the research
underpinning this.

KNOWLEDGE
DEVELOPMENT
OPPORTUNITIES

SKILLS

All workers can apply their
awareness of the impact
that that poverty, adversity

All workers can consider
and communicate the
impact that poverty,

All workers can
comprehensively assess and
formulate physical and
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All workers can critically
review, consolidate and
extend knowledge around



https://www.scotphn.net/wp-content/uploads/2016/06/2016_05_26-ACE-Report-Final-AF.pdf
https://www.scotphn.net/wp-content/uploads/2016/06/2016_05_26-ACE-Report-Final-AF.pdf
https://www.scotphn.net/wp-content/uploads/2016/06/2016_05_26-ACE-Report-Final-AF.pdf
https://www.scotphn.net/wp-content/uploads/2016/06/2016_05_26-ACE-Report-Final-AF.pdf
https://www.cycj.org.uk/resource/children-and-young-people-in-custody-in-scotland-looking-behind-the-data/
https://www.cycj.org.uk/resource/children-and-young-people-in-custody-in-scotland-looking-behind-the-data/
https://www.cycj.org.uk/resource/children-and-young-people-in-custody-in-scotland-looking-behind-the-data/
https://www.cycj.org.uk/resource/children-and-young-people-in-custody-in-scotland-looking-behind-the-data/
https://www.cycj.org.uk/resource/children-and-young-people-in-custody-in-scotland-looking-behind-the-data/
https://www.cycj.org.uk/resource/bereavement-and-adversity-in-childhood-webinar/
https://www.cycj.org.uk/resource/bereavement-and-adversity-in-childhood-webinar/
https://www.cycj.org.uk/resource/bereavement-and-adversity-in-childhood-webinar/
http://www.cycj.org.uk/wp-content/uploads/2018/06/Section-10-COMPLETE.pdf
http://www.cycj.org.uk/wp-content/uploads/2018/06/Section-10-COMPLETE.pdf
https://www.cycj.org.uk/news/getting-it-right-for-children-involved-in-violent-behaviour/
https://www.cycj.org.uk/news/getting-it-right-for-children-involved-in-violent-behaviour/
https://www.cycj.org.uk/news/getting-it-right-for-children-involved-in-violent-behaviour/
https://www.cycj.org.uk/news/getting-it-right-for-children-involved-in-violent-behaviour/

and vulnerabilities can have
on physical and mental
health as well as the link to
offending and health-
harming behaviours, and
can communicate this or
signpost to others as
appropriate.

adversity and
vulnerabilities can have on
physical and mental health
as well as the link to
offending and health-
harming behaviours, and
can develop and implement
an appropriate intervention
plan to respond to the
identified needs.

mental health needs taking
into account the impact
poverty, adversity and
vulnerabilities can have as
well as the link to offending
and health-harming
behaviours and can
develop, implement,
monitor and evaluate
intervention plans based on
this, ensuring that focus is
given to enabling equality
of access to services.

the impact poverty,
adversity and
vulnerabilities can have as
well as the link to offending
and health-harming
behaviours, can develop
comprehensive
formulations and develop,
implement, monitor and
evaluate intervention plans,
ensuring that focus is given
to enabling equality of
access to services, with
substantial autonomy.

SKILLS DEVELOPMENT
OPPORTUNITIES
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https://www.time-to-change.org.uk/resources/create-download-materials#/~/embed/resources/collection/14
https://www.time-to-change.org.uk/resources/create-download-materials#/~/embed/resources/collection/14
https://www.headspace.com/
https://www.headspace.com/
http://www.sdf.org.uk/training_course/substance-use-young-people/
http://www.sdf.org.uk/training_course/substance-use-young-people/
http://www.sdf.org.uk/training_course/substance-use-young-people/
https://www.sdfworkforcedevelopment.org.uk/ems/live/index.php?option=com_eventlist&view=categoriesavailable&Itemid=294
https://www.sdfworkforcedevelopment.org.uk/ems/live/index.php?option=com_eventlist&view=categoriesavailable&Itemid=294
https://www.moodjuice.scot.nhs.uk/
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/adult-mental-health/e-learning-zone.aspx
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/adult-mental-health/e-learning-zone.aspx
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/adult-mental-health/e-learning-zone.aspx
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/adult-mental-health/e-learning-zone.aspx
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/the-matrix-(2015)-a-guide-to-delivering-evidence-based-psychological-therapies-in-scotland/the-matrix-(2015)-a-guide-to-delivering-evidence-based-psychological-therapies-in-scotland.aspx
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/the-matrix-(2015)-a-guide-to-delivering-evidence-based-psychological-therapies-in-scotland/the-matrix-(2015)-a-guide-to-delivering-evidence-based-psychological-therapies-in-scotland.aspx
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/the-matrix-(2015)-a-guide-to-delivering-evidence-based-psychological-therapies-in-scotland/the-matrix-(2015)-a-guide-to-delivering-evidence-based-psychological-therapies-in-scotland.aspx
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/the-matrix-(2015)-a-guide-to-delivering-evidence-based-psychological-therapies-in-scotland/the-matrix-(2015)-a-guide-to-delivering-evidence-based-psychological-therapies-in-scotland.aspx
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/autism.aspx
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/autism.aspx
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/learning-disability.aspx
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/learning-disability.aspx
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/learning-disability.aspx
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https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/health-psychology/the-map-of-behaviour-change-helping-people-to-make-and-maintain-behaviour-change.aspx
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/health-psychology/the-map-of-behaviour-change-helping-people-to-make-and-maintain-behaviour-change.aspx
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/health-psychology/the-map-of-behaviour-change-helping-people-to-make-and-maintain-behaviour-change.aspx
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/health-psychology/the-map-of-behaviour-change-helping-people-to-make-and-maintain-behaviour-change.aspx
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/health-psychology/the-map-of-behaviour-change-helping-people-to-make-and-maintain-behaviour-change.aspx

HEALTHY: Support children who have experienced trauma

INFORMED

SKILLED

ENHANCED

SPECIALIST

KNOWLEDGE

All workers are aware of
the prevalence and
potential impact of trauma.

All workers have
knowledge and
understanding of the needs
linked to trauma, abuse and
neglect.

All workers have detailed
knowledge and
understanding of the needs
linked to trauma, abuse and
neglect and the research
underpinning this.

All workers have extensive
knowledge and
understanding of the needs
linked to trauma, abuse and
neglect and a critical
understanding of the
research underpinning this.

KNOWLEDGE
DEVELOPMENT
OPPORTUNITIES
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23| Page



http://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
http://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
http://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
http://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
https://www.scotphn.net/wp-content/uploads/2016/06/2016_05_26-ACE-Report-Final-AF.pdf
https://www.scotphn.net/wp-content/uploads/2016/06/2016_05_26-ACE-Report-Final-AF.pdf
https://www.scotphn.net/wp-content/uploads/2016/06/2016_05_26-ACE-Report-Final-AF.pdf
https://www.scotphn.net/wp-content/uploads/2016/06/2016_05_26-ACE-Report-Final-AF.pdf
https://www.cycj.org.uk/resource/adverse-childhood-experiences-in-children-at-high-risk-of-harm-to-others-a-gendered-perspective/
https://www.cycj.org.uk/resource/adverse-childhood-experiences-in-children-at-high-risk-of-harm-to-others-a-gendered-perspective/
https://www.cycj.org.uk/resource/adverse-childhood-experiences-in-children-at-high-risk-of-harm-to-others-a-gendered-perspective/
https://www.cycj.org.uk/resource/adverse-childhood-experiences-in-children-at-high-risk-of-harm-to-others-a-gendered-perspective/
https://www.cycj.org.uk/resource/adverse-childhood-experiences-in-children-at-high-risk-of-harm-to-others-a-gendered-perspective/
http://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
http://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
http://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
http://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
http://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/psychological-interventions-team-(pit)/e-learning-zone.aspx
http://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/psychological-interventions-team-(pit)/e-learning-zone.aspx
http://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
http://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
http://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
http://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
http://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
http://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
http://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
http://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf

SKILLS

All workers can work at a
trauma informed practice
level to recognise where an
individual may be affected
by trauma and adapt
practice accordingly in
order to minimise distress
and maximise trust.

All workers can work at a
trauma skilled practice level
to enable those affected by
trauma to:
e Be safe and protected
from harm
Cope with emotional
distress
Process and make sense
of trauma
Live the life they choose

All workers can work at a
trauma enhanced practice
level to enable those
affected by trauma to:
e Be safe and protected
from harm
Cope with emotional
distress
Process and make sense
of trauma
Live the life they choose

All workers can work at a
trauma specialist practice
level to enable those
affected by trauma to:
e Be safe and protected
from harm
Cope with emotional
distress
Process and make sense
of trauma
Live the life they choose

SKILLS DEVELOPMENT
OPPORTUNITIES

Preventing offending: Improving outcomes for children and young people: Last updated 17/06/19
24| Page

Trauma Informed Practice
and Skills Development
(Harris Howard Psychology
and Community Justice
Scotland: One day training)

Scottish Trauma Informed
Leaders Training (NES)

Trauma Informed Practice
and Skills Development
(Harris Howard Psychology
and Community Justice
Scotland: Two day training)



https://vimeo.com/274703693
https://vimeo.com/274703693
https://vimeo.com/274703693
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/survive-and-thrive-psycho-education-for-survivors-of-complex-trauma.aspx
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/survive-and-thrive-psycho-education-for-survivors-of-complex-trauma.aspx
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/survive-and-thrive-psycho-education-for-survivors-of-complex-trauma.aspx
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/survive-and-thrive-psycho-education-for-survivors-of-complex-trauma.aspx
http://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
http://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
http://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
http://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
http://www.safehandsthinkingminds.co.uk/
http://www.safehandsthinkingminds.co.uk/
http://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
http://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
http://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf
http://www.nes.scot.nhs.uk/media/3971582/nationaltraumatrainingframework.pdf

ACH IEVI NG Support children and young people to achieve their educational potential

INFORMED

SKILLED

ENHANCED

SPECIALIST

KNOWLEDGE

All workers are aware of
the role that school
disengagement / exclusion
plays in offending
behaviour and the
importance of school
inclusion and engagement
as a protective factor.

All workers have
knowledge and
understanding of the role
that school disengagement
/ exclusion plays in
offending behaviour and
the importance of school
inclusion and engagement
as a protective factor.

All workers have detailed
knowledge and
understanding of the role
that school disengagement
/ exclusion plays in
offending behaviour, the
research underpinning this
and the importance of
school inclusion and
engagement as a protective
factor.

All workers have extensive
knowledge and
understanding of the role
that school disengagement
/ exclusion plays in
offending behaviour, the
importance of school
inclusion and engagement
as a protective factor and a
critical understanding of
the research underpinning
this.

KNOWLEDGE
DEVELOPMENT
OPPORTUNITIES

SKILLS

All workers can apply their
awareness of the role that
school disengagement /
exclusion plays in offending
behaviour and the
importance of school

All workers can consider
and communicate the role
that school disengagement
/ exclusion plays in
offending behaviour and
the importance of school
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All workers can critically
identify and analyse when
there is a risk of school
disengagement / exclusion,
are skilled at applying their
knowledge and
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All workers can critically
review, consolidate and
extend knowledge around
the risk that school
disengagement / exclusion
can have and can develop



https://www.cycj.org.uk/resource/managing-risk-in-schools-and-other-settings/
https://www.cycj.org.uk/resource/managing-risk-in-schools-and-other-settings/
https://www.cycj.org.uk/resource/managing-risk-in-schools-and-other-settings/
https://www.cycj.org.uk/resource/early-effective-intervention-a-framework-of-core-elements/
https://www.cycj.org.uk/resource/early-effective-intervention-a-framework-of-core-elements/
https://www.cycj.org.uk/resource/early-effective-intervention-a-framework-of-core-elements/
https://www.cycj.org.uk/resource/early-effective-intervention-a-framework-of-core-elements/
https://www.cycj.org.uk/resource/children-and-young-people-in-custody-in-scotland-looking-behind-the-data/
https://www.cycj.org.uk/resource/children-and-young-people-in-custody-in-scotland-looking-behind-the-data/
https://www.cycj.org.uk/resource/children-and-young-people-in-custody-in-scotland-looking-behind-the-data/
https://www.cycj.org.uk/resource/children-and-young-people-in-custody-in-scotland-looking-behind-the-data/
https://www.cycj.org.uk/resource/children-and-young-people-in-custody-in-scotland-looking-behind-the-data/
http://www.esytc.ed.ac.uk/
http://www.esytc.ed.ac.uk/

inclusion and engagement inclusion and engagement understanding in practice comprehensive
and can communicate this and can develop and to enable school inclusion formulations and develop,
or signpost to others as implement an appropriate and engagement and can implement, monitor and
appropriate. intervention plan to communicate best practice | evaluate intervention plans
respond to the identified advice to others. to enable school inclusion
needs. and engagement, with
substantial autonomy.

SKILLS DEVELOPMENT
OPPORTUNITIES
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https://www.cycj.org.uk/resource/educational-exclusion-and-inclusion-common-themes-from-the-improving-life-chances-group/
https://www.cycj.org.uk/resource/educational-exclusion-and-inclusion-common-themes-from-the-improving-life-chances-group/
https://www.cycj.org.uk/resource/educational-exclusion-and-inclusion-common-themes-from-the-improving-life-chances-group/
https://www.cycj.org.uk/resource/educational-exclusion-and-inclusion-common-themes-from-the-improving-life-chances-group/
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf

ACH IEVI NG Support individuals to access learning, training and development opportunities

INFORMED

SKILLED

ENHANCED

SPECIALIST

KNOWLEDGE

All workers are aware of
the role that lack of
meaningful activity and
unemployment play in
offending behaviour and
the importance of post-16
learning, training or work in
promoting desistance from
offending.

All workers have
knowledge and
understanding of the role
that lack of meaningful
activity and unemployment
play in offending behaviour
and the importance of post-
16 learning, training or
work in promoting
desistance from offending.

All workers have detailed
knowledge and
understanding of the role
that lack of meaningful
activity and unemployment
play in offending behaviour,
the research underpinning
this and the importance of
post-16 learning, training or
work in promoting
desistance from offending.

All workers have extensive
knowledge and
understanding of the role
that lack of meaningful
activity and unemployment
play in offending behaviour,
the importance of post-16
learning, training or work in
promoting desistance from
offending and a critical
understanding of the
research underpinning this.

KNOWLEDGE
DEVELOPMENT
OPPORTUNITIES
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https://cycj.org.uk/wp-content/uploads/2018/06/Section-6-COMPLETE.pdf
https://cycj.org.uk/wp-content/uploads/2018/06/Section-6-COMPLETE.pdf
https://cycj.org.uk/wp-content/uploads/2018/06/Section-6-COMPLETE.pdf
https://www.gov.scot/publications/one-left-behind-next-steps-integration-alignment-employability-support-scotland/pages/7/
https://www.gov.scot/publications/one-left-behind-next-steps-integration-alignment-employability-support-scotland/pages/7/
https://www.gov.scot/publications/one-left-behind-next-steps-integration-alignment-employability-support-scotland/pages/7/
https://www.cycj.org.uk/resource/debating-disclosure/
https://www.cycj.org.uk/resource/debating-disclosure/
https://www.cycj.org.uk/resource/debating-disclosure/

SKILLS

All workers can apply their
awareness of the role that
unemployment or a lack of
meaningful activity plays in
offending behaviour and
the importance of post-16
learning, training or work in
promoting desistance from

offending and can
communicate this or
signpost to others as
appropriate.

All workers can consider
and communicate the role
that unemployment or a
lack of meaningful activity
plays in offending
behaviour and the
importance of post-16
learning, training or work in
promoting desistance from
offending and can develop
and implement an
appropriate intervention
plan to respond to the
identified needs.

All workers can critically
identify and analyse when
there is a risk of
unemployment or a lack of
meaningful activity, are
skilled at applying their
knowledge and
understanding in practice
to enable post-16 learning,
training or work and can
communicate best practice
advice to others.

All workers can critically
review, consolidate and
extend knowledge around
the risk that unemployment
or a lack of meaningful
activity can have and can
develop comprehensive
formulations and develop,
implement, monitor and
evaluate intervention plans
to enable post-16 learning,
training or work, with
substantial autonomy.

SKILLS DEVELOPMENT
OPPORTUNITIES
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https://www.rcot.co.uk/
https://www.rcot.co.uk/

NURTURED: Support children and young people to maintain supportive relationships

INFORMED

SKILLED

ENHANCED

SPECIALIST

KNOWLEDGE

All workers are aware of
the role that positive and
stable relationships with
appropriate boundaries can
play as a protective factor
and in promoting
desistance from offending.

All workers have
knowledge and
understanding of the role
that positive and stable
relationships with
appropriate boundaries can
play as a protective factor
and in promoting
desistance from offending.

All workers have detailed
knowledge and
understanding of the
research underpinning the
role that positive and stable
relationships with
appropriate boundaries can
play as a protective factor
and in promoting
desistance from offending.

All workers have extensive
knowledge and
understanding of the role
that positive and stable
relationships with
appropriate boundaries can
play as a protective factor
and in promoting
desistance from offending
and a critical understanding
of the research
underpinning this.

KNOWLEDGE
DEVELOPMENT
OPPORTUNITIES

SKILLS

All workers can apply their
awareness of the role that a
lack of positive and stable

Preventing offending: Improving outcomes for children and young people: Last updated 17/06/19

All workers can consider
and communicate the role
that a lack of positive and
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All workers can
comprehensively assess and
formulate relationship

All workers can develop
comprehensive
formulations and develop,



https://www.cycj.org.uk/resource/youth-in-justice-young-people-explore-what-their-role-in-improving-youth-justice-should-be/
https://www.cycj.org.uk/resource/youth-in-justice-young-people-explore-what-their-role-in-improving-youth-justice-should-be/
https://www.cycj.org.uk/resource/youth-in-justice-young-people-explore-what-their-role-in-improving-youth-justice-should-be/
https://www.cycj.org.uk/resource/youth-in-justice-young-people-explore-what-their-role-in-improving-youth-justice-should-be/
https://www.cycj.org.uk/resource/youth-in-justice-young-people-explore-what-their-role-in-improving-youth-justice-should-be/
https://www.nurtureuk.org/sites/default/files/briefing_from_the_nurture_group_network_scotland.pdf
https://www.nurtureuk.org/sites/default/files/briefing_from_the_nurture_group_network_scotland.pdf
https://www.nurtureuk.org/sites/default/files/briefing_from_the_nurture_group_network_scotland.pdf
https://cycj.org.uk/wp-content/uploads/2018/06/Section-3-COMPLETE.pdf
https://cycj.org.uk/wp-content/uploads/2018/06/Section-3-COMPLETE.pdf
https://cycj.org.uk/wp-content/uploads/2018/06/Section-3-COMPLETE.pdf

relationships with
appropriate boundaries can
play in offending and can
communicate this or
signpost to others as
appropriate.

stable relationships with
appropriate boundaries can
play in offending and can
develop and implement an
appropriate intervention
plan to respond to the
identified needs.

needs and can develop,
implement, monitor and
evaluate intervention plans
based on this to promote
positive and stable
relationships and can
communicate best practice
to others.

implement, monitor and
evaluate intervention plans
to enable formation of
positive and stable
relationships, with
substantial autonomy, and
can critically review,
consolidate and extend

knowledge around the role
that a lack of positive and
stable relationships with
boundaries can play in
offending.

SKILLS DEVELOPMENT
OPPORTUNITIES
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https://learning.nspcc.org.uk/research-resources/?type=4574&topic=4586
https://learning.nspcc.org.uk/research-resources/?type=4574&topic=4586
https://learning.nspcc.org.uk/research-resources/?type=4574&topic=4586
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/psychology-of-parenting/psychology-of-parenting-project.aspx
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/psychology-of-parenting/psychology-of-parenting-project.aspx

NURTURED: Support the families of children and young people in their own homes

INFORMED

SKILLED

ENHANCED

SPECIALIST

KNOWLEDGE

All workers are aware of
the impact that the needs
of parents / carers
(including corporate
parents) can have on
providing a nurturing
environment and common
barriers to addressing these
needs.

All workers have
knowledge and
understanding of the
impact that the needs of
parents / carers (including
corporate parents) can
have on providing a
nurturing environment and
common barriers to
addressing these needs.

All workers have detailed
knowledge and
understanding of the
impact that the needs of
parents / carers (including
corporate parents) can
have on providing a
nurturing environment,
common barriers to
addressing these needs and
the research underpinning
this.

All workers have extensive
knowledge and
understanding of the
impact that the needs of
parents / carers (including
corporate parents) can
have on providing a
nurturing environment,
common barriers to
addressing these needs and
a critical understanding of
the research underpinning
this.

KNOWLEDGE
DEVELOPMENT
OPPORTUNITIES
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https://www.gov.scot/policies/looked-after-children/corporate-parenting/
https://www.gov.scot/policies/looked-after-children/corporate-parenting/
https://www.gov.scot/policies/looked-after-children/corporate-parenting/
https://www.gov.scot/policies/looked-after-children/corporate-parenting/
http://www.corporateparenting.org.uk/learning-hub/guidance-materials/
http://www.corporateparenting.org.uk/learning-hub/guidance-materials/
https://www.parentingacrossscotland.org/info-for-practitioners/
https://www.parentingacrossscotland.org/info-for-practitioners/
https://www.parentingacrossscotland.org/info-for-practitioners/
https://www.cycj.org.uk/resource/youth-justice-in-scotland-guide/
https://www.cycj.org.uk/resource/youth-justice-in-scotland-guide/
https://www.cycj.org.uk/resource/youth-justice-in-scotland-guide/
http://www.corporateparenting.org.uk/learning-hub/guidance-materials/
http://www.corporateparenting.org.uk/learning-hub/guidance-materials/
https://www.cycj.org.uk/resource/between-a-rock-and-a-hard-place-responses-to-offending-in-residential-childcare/
https://www.cycj.org.uk/resource/between-a-rock-and-a-hard-place-responses-to-offending-in-residential-childcare/
https://www.cycj.org.uk/resource/between-a-rock-and-a-hard-place-responses-to-offending-in-residential-childcare/
https://www.cycj.org.uk/resource/between-a-rock-and-a-hard-place-responses-to-offending-in-residential-childcare/
https://www.cycj.org.uk/news/getting-it-right-for-children-involved-in-violent-behaviour/
https://www.cycj.org.uk/news/getting-it-right-for-children-involved-in-violent-behaviour/
https://www.cycj.org.uk/news/getting-it-right-for-children-involved-in-violent-behaviour/
https://www.cycj.org.uk/news/getting-it-right-for-children-involved-in-violent-behaviour/
http://www.corporateparenting.org.uk/learning-hub/guidance-materials/
http://www.corporateparenting.org.uk/learning-hub/guidance-materials/

SKILLS

All workers can apply their
awareness of the impact
that the needs of parents /
carers (including corporate
parents) can have on
providing a nurturing
environment and common
barriers to addressing these
needs and can
communicate this and
signpost to others as
appropriate.

All workers can consider
and communicate the
impact that the needs of
parents / carers (including
corporate parents) can
have on providing a
nurturing environment and
common barriers to
addressing these needs, can
develop and implement an
appropriate intervention
plan to respond to the
identified needs, evaluate
progress and refer for an
assessment of parenting
capacity and capacity to
change where appropriate.

All workers can
comprehensively assess and
formulate the needs of
parents / carers (including
corporate parents) and can
develop, implement,
monitor and evaluate
intervention plans to
improve the ability to
provide a nurturing
environment, assess
parenting capacity and
capacity for change where
appropriate and can
communicate best practice
to others.

All workers can develop
comprehensive
formulations and develop,
implement, monitor and
evaluate intervention plans
to improve the ability of
parents / carers (including
corporate parents) to
provide a nurturing
environment, assess
parenting capacity and
capacity for change where
appropriate, with
substantial autonomy, and
can critically review,
consolidate and extend
knowledge around this.

SKILLS DEVELOPMENT
OPPORTUNITIES
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http://www.corporateparenting.org.uk/learning-hub/guidance-materials/
http://www.corporateparenting.org.uk/learning-hub/guidance-materials/
https://webdrive.strath.ac.uk/home/21/ixb16121/My%20Documents/DCI/DCI/Early%20and%20Effective%20Intervention%20(CYCJ%20Roadshow)
https://webdrive.strath.ac.uk/home/21/ixb16121/My%20Documents/DCI/DCI/Early%20and%20Effective%20Intervention%20(CYCJ%20Roadshow)
http://www.corporateparenting.org.uk/learning-hub/guidance-materials/
http://www.corporateparenting.org.uk/learning-hub/guidance-materials/
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/adult-mental-health.aspx
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/adult-mental-health.aspx
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/adult-mental-health.aspx
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/adult-mental-health.aspx
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/the-matrix-(2015)-a-guide-to-delivering-evidence-based-psychological-therapies-in-scotland/the-matrix-(2015)-a-guide-to-delivering-evidence-based-psychological-therapies-in-scotland.aspx
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/the-matrix-(2015)-a-guide-to-delivering-evidence-based-psychological-therapies-in-scotland/the-matrix-(2015)-a-guide-to-delivering-evidence-based-psychological-therapies-in-scotland.aspx
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/the-matrix-(2015)-a-guide-to-delivering-evidence-based-psychological-therapies-in-scotland/the-matrix-(2015)-a-guide-to-delivering-evidence-based-psychological-therapies-in-scotland.aspx
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/the-matrix-(2015)-a-guide-to-delivering-evidence-based-psychological-therapies-in-scotland/the-matrix-(2015)-a-guide-to-delivering-evidence-based-psychological-therapies-in-scotland.aspx
http://www.corporateparenting.org.uk/learning-hub/guidance-materials/
http://www.corporateparenting.org.uk/learning-hub/guidance-materials/

NURTURED: Empower families through the development of parenting skills

INFORMED

SKILLED

ENHANCED

SPECIALIST

KNOWLEDGE

All workers are aware of
intervention approaches
that can enable and
empower parents / carers
(including corporate
parents) to effectively
manage problematic
behaviour presented by
children in a sustainable
manner.

All workers have
knowledge and
understanding of
intervention approaches
that can enable and
empower parents / carers
(including corporate
parents) to effectively
manage problematic
behaviour presented by
children in a sustainable
manner.

All workers have detailed
knowledge and
understanding of the
research underpinning
intervention approaches
that can enable and
empower parents / carers
(including corporate
parents) to effectively
manage problematic
behaviour presented by
children in a sustainable
manner.

All workers have extensive
knowledge and
understanding of
intervention approaches
that can enable and
empower parents / carers
(including corporate
parents) to effectively
manage problematic
behaviour presented by
children in a sustainable
manner and a critical
understanding of the
research underpinning this.

KNOWLEDGE
DEVELOPMENT
OPPORTUNITIES

SKILLS

All workers can apply their
awareness, communicate
this, and signpost to
intervention approaches
that can enable and
empower parents / carers
(including corporate
parents) to effectively
manage problematic
behaviour presented by

All workers can consider
and communicate
intervention approaches
that can enable and
empower parents / carers
(including corporate
parents) to effectively
manage problematic
behaviour presented by
children in a sustainable
manner and can develop

All workers can
comprehensively assess and
formulate the needs of
parents / carers (including
corporate parents) and can
develop, implement,
monitor and evaluate
intervention plans to
improve their ability to
effectively manage
problematic behaviour
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All workers can develop
comprehensive
formulations of the needs
of parents / carers
(including corporate
parents) and can develop,
implement, monitor and
evaluate intervention plans
to improve their ability to
effectively manage
problematic behaviour



https://www.cycj.org.uk/resource/responding-to-offending-in-residential-childcare-next-steps-project/
https://www.cycj.org.uk/resource/responding-to-offending-in-residential-childcare-next-steps-project/
https://www.cycj.org.uk/resource/responding-to-offending-in-residential-childcare-next-steps-project/

SKILLS DEVELOPMENT
OPPORTUNITIES

children in a sustainable
manner, as appropriate.

Teen triple P Training
Teenage Brains and
Behaviour

and implement an
appropriate intervention
plan to respond to the
identified needs.

Teen triple P Training
Teenage Brains and
Behaviour

presented by children in a

sustainable manner and can
communicate best practice

to others.

presented by children in a
sustainable manner, with
substantial autonomy, and
can critically review,
consolidate and extend
knowledge around this.
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https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/multisystemic-therapy-(mst).aspx
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/multisystemic-therapy-(mst).aspx

ACT'VE: Promote children’s wellbeing and resilience

INFORMED

SKILLED

ENHANCED

SPECIALIST

KNOWLEDGE

All workers are aware of
the impact that
participation in positive
universal activities can have
on improving health,
wellbeing and resilience
and reducing offending.

All workers have
knowledge and
understanding of the
impact that participation in
positive universal activities
can have on improving
health, wellbeing and
resilience and reducing
offending as well as actions
that can contribute to this.

All workers have detailed
knowledge and
understanding of the
impact that participation in
positive universal activities
can have on improving
health, wellbeing and
resilience and reducing
offending and the research
underpinning this.

All workers have extensive
knowledge and
understanding of the
impact that participation in
positive universal activities
can have on improving
health, wellbeing and
resilience and reducing
offending and a critical
understanding of the
research underpinning this.

KNOWLEDGE
DEVELOPMENT
OPPORTUNITIES

SKILLS

All workers can apply their
awareness of the impact
that participation in
positive universal activities
can have on improving
health, wellbeing and
resilience and reducing
offending and can support
this through clearly
communicating this as
appropriate.

All workers can consider
and communicate the
impact that participation in
positive universal activities
can have on improving
health, wellbeing and
resilience and reducing
offending and can develop
and implement an
appropriate intervention
plan to respond to the
identified needs.

All workers can
comprehensively assess and
formulate participation
needs and can develop,
implement, monitor and
evaluate intervention plans
to improve their ability to
participate in positive
universal activities and can
communicate best practice
to others.
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All workers can develop
comprehensive
formulations and develop,
implement, monitor and
evaluate intervention plans
to improve their ability to
participate in positive
universal activities, with
substantial autonomy, and
can critically review,
consolidate and extend
knowledge around this.




SKILLS DEVELOPMENT
OPPORTUNITIES
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https://www.youthscotland.org.uk/training-events/
https://www.youthscotland.org.uk/training-events/
https://www.youthscotland.org.uk/training-events/
https://www.youthscotland.org.uk/training-events/

ACT'VE: Support children and young people to develop a positive identity and emotional wellbeing

INFORMED

SKILLED

ENHANCED

SPECIALIST

KNOWLEDGE

All workers are aware of
the importance of
motivational and strength-
based approaches in
building hope and positive
self-identity and the impact
of this on effecting change
and reducing offending.

All workers have
knowledge and
understanding of the
importance of motivational
and strength-based
approaches in building
hope and positive self-
identity, the impact of this
on effecting change and
reducing offending as well
as actions that can
contribute to this.

All workers have detailed
knowledge and
understanding of the
importance of motivational
and strength-based
approaches in building
hope and positive self-
identity, the impact of this
on effecting change and
reducing offending and the
research underpinning this.

All workers have extensive
knowledge and
understanding of the
importance of motivational
and strength-based
approaches in building
hope and positive self-
identity, the impact of this
on effecting change and
reducing offending and a
critical understanding of
the research underpinning
this.

KNOWLEDGE
DEVELOPMENT
OPPORTUNITIES

SKILLS

All workers can apply their
awareness of the
importance of motivational
and strength-based
approaches in building
hope and positive self-
identity and the impact of
this on effecting change and
reducing offending and can
support this through clearly

All workers can consider
and communicate the
importance of motivational
and strength-based
approaches in building
hope and positive self-
identity, the impact of this
on effecting change and
reducing offending and can
collaboratively develop and
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All workers can
collaboratively develop,
implement, monitor and
evaluate interventions in a
motivational and strength-
based manner to effect
change and reduce
offending and can
communicate best practice
to others.
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All workers can
collaboratively develop,
implement, monitor and
evaluate interventions in a
motivational and strength-
based manner to effect
change and reduce
offending, with substantial
autonomy, and can
critically review,



https://www.cycj.org.uk/resource/the-good-lives-model/
https://www.cycj.org.uk/resource/the-good-lives-model/
https://www.researchgate.net/project/Talking-Hope

communicating this as implement interventions in consolidate and extend
appropriate. this manner. knowledge around this.

SKILLS DEVELOPMENT
OPPORTUNITIES
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https://www.iriss.org.uk/resources/irissfm/talking-hope
https://learning.nspcc.org.uk/research-resources/2015/solution-focused-practice-toolkit/
https://learning.nspcc.org.uk/research-resources/2015/solution-focused-practice-toolkit/
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/adult-mental-health/e-learning-zone.aspx
https://www.nes.scot.nhs.uk/education-and-training/by-discipline/psychology/multiprofessional-psychology/adult-mental-health/e-learning-zone.aspx
file:///C:/Users/ixb16121/Desktop/DCI/Early%20and%20Effective%20Intervention%20(CYCJ%20Roadshow)
file:///C:/Users/ixb16121/Desktop/DCI/Early%20and%20Effective%20Intervention%20(CYCJ%20Roadshow)
file:///C:/Users/ixb16121/Desktop/DCI/Early%20and%20Effective%20Intervention%20(CYCJ%20Roadshow)

RESPECTED Advocate with and on behalf of children and young people

INFORMED

SKILLED

ENHANCED

SPECIALIST

KNOWLEDGE

All workers are aware of
the importance of
upholding children’s rights,
implementing child-friendly
justice and of the impact
that seeking and advocating
for the views of individuals,
hearing their views and
enabling them to be
involved in decisions can
have on effecting change
and reducing offending.

All workers have knowledge
and understanding of the
importance of upholding
children’s rights,
implementing child-friendly
justice and of the impact
that seeking and advocating
for the views of individuals,
hearing their views and
enabling them to be
involved in decisions can
have on effecting change
and reducing offending as
well as actions that can
contribute to this.

All workers have detailed
knowledge and
understanding of the
importance of upholding
children’s rights,
implementing child-friendly
justice and of the impact
that seeking and advocating
for the views of individuals,
hearing their views and
enabling them to be
involved in decisions can
have on effecting change
and reducing offending and
the research underpinning
this.

All workers have extensive
knowledge and
understanding of the
importance of upholding
children’s rights,
implementing child-friendly
justice and of the impact
that seeking and advocating
for the views of individuals,
hearing their views and
enabling them to be
involved in decisions can
have on effecting change
and reducing offending and
a critical understanding of
the research underpinning
this.

KNOWLEDGE
DEVELOPMENT
OPPORTUNITIES

SKILLS

All workers can apply their
awareness of the
importance of upholding
children’s rights,
implementing child-friendly

All workers can consider
and communicate the
importance of upholding
children’s rights,
implementing child-friendly

All workers can uphold
children’s rights and
implement child-friendly
justice in practice,
effectively and empathically
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All workers can uphold
children’s rights and
implement child-friendly
justice in practice,
effectively and empathically



https://www.cypcs.org.uk/
https://www.cypcs.org.uk/
https://www.cypcs.org.uk/
https://www.togetherscotland.org.uk/
https://www.togetherscotland.org.uk/
https://www.cycj.org.uk/resource/youth-justice-in-scotland-guide/
https://www.cycj.org.uk/resource/youth-justice-in-scotland-guide/
https://www.cycj.org.uk/resource/youth-justice-in-scotland-guide/
https://www.togetherscotland.org.uk/
https://www.togetherscotland.org.uk/

SKILLS DEVELOPMENT
OPPORTUNITIES

justice and of the impact
that seeking and advocating
for the views of individuals,
hearing their views and
enabling them to be
involved in decisions can
have on effecting change
and reducing offending and

can support this through
clearly communicating this
as appropriate.

justice and of the impact
that seeking and advocating
for the views of individuals,
hearing their views and
enabling them to be
involved in decisions can
have on effecting change
and reducing offending and
can collaboratively develop
and implement
interventions in this
manner.
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seek and advocate for the
views of individuals, hear
their views and enable
them to be involved in
decisions to effect change
and reduce offending and
can communicate best
practice to others.
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seek and advocate for the
views of individuals, hear
their views and enable
them to be involved in
decisions to effect change
and reduce offending, with
substantial autonomy, and
can critically review,
consolidate and extend
knowledge around this.



https://beta.gov.scot/publications/childrens-advocacy-guidance/
https://beta.gov.scot/publications/childrens-advocacy-guidance/
https://beta.gov.scot/publications/childrens-advocacy-guidance/
https://www.clanchildlaw.org/
https://www.clanchildlaw.org/
https://www.clanchildlaw.org/
https://www.clanchildlaw.org/

RESPECTED Work with children and young people with additional requirements to address their developmental needs

INFORMED

SKILLED

ENHANCED

SPECIALIST

KNOWLEDGE

All workers are aware of
the importance that
adapting communication
style to meet the speech,
language and
communication needs of
individuals has on effecting
change and reducing
offending.

All workers have knowledge
and understanding of the
importance that adapting
communication style to
meet the speech, language
and communication needs
of individuals has on
effecting change and
reducing offending as well
as actions that can
contribute to this.

All workers have detailed
knowledge and
understanding of the
importance that adapting
communication style to
meet the speech, language
and communication needs
of individuals has on
effecting change and
reducing offending and the
research underpinning this.

All workers have extensive
knowledge and
understanding the
importance that adapting
communication style to
meet the speech, language
and communication needs
of individuals has on
effecting change and
reducing offending and a
critical understanding of the
research underpinning this.

KNOWLEDGE
DEVELOPMENT
OPPORTUNITIES

SKILLS

All workers can apply their
awareness of the
importance that adapting
communication style to
meet the speech, language
and communication needs
of individuals has on

All workers can consider
and communicate the
importance that adapting
communication style to
meet the speech, language
and communication needs
of individuals has on
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All workers can effectively
adapt their communication
style to meet the speech,
language and
communication needs of
individuals to effect change
and reduce offending and
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All workers can effectively
adapt their communication
style to meet the speech,
language and
communication needs of
individuals to effect change
and reduce offending, with



https://www.cycj.org.uk/resource/communicating-with-young-people-with-learning-disabilities/
https://www.cycj.org.uk/resource/communicating-with-young-people-with-learning-disabilities/
https://www.cycj.org.uk/resource/communicating-with-young-people-with-learning-disabilities/
https://www.cycj.org.uk/resource/communicating-with-young-people-with-learning-disabilities/
http://www.cycj.org.uk/wp-content/uploads/2018/06/Section-9-COMPLETE.pdf
http://www.cycj.org.uk/wp-content/uploads/2018/06/Section-9-COMPLETE.pdf
http://www.cycj.org.uk/wp-content/uploads/2018/06/Section-9-COMPLETE.pdf
http://www.cycj.org.uk/wp-content/uploads/2018/06/Section-9-COMPLETE.pdf
https://www.rcslt.org/speech_and_language_therapy/slt_work_settings/justice_slcn/justice_evidence_base2017
https://www.rcslt.org/speech_and_language_therapy/slt_work_settings/justice_slcn/justice_evidence_base2017
https://www.rcslt.org/speech_and_language_therapy/slt_work_settings/justice_slcn/justice_evidence_base2017
http://www.prisonreformtrust.org.uk/Portals/0/Documents/No%20One%20Knows%20Nancy%20Loucks%20prevalence%20briefing.pdf
http://www.prisonreformtrust.org.uk/Portals/0/Documents/No%20One%20Knows%20Nancy%20Loucks%20prevalence%20briefing.pdf
http://www.prisonreformtrust.org.uk/Portals/0/Documents/No%20One%20Knows%20Nancy%20Loucks%20prevalence%20briefing.pdf
http://www.prisonreformtrust.org.uk/Portals/0/Documents/No%20One%20Knows%20Nancy%20Loucks%20prevalence%20briefing.pdf

effecting change and
reducing offending and can
support this through clearly
communicating this as
appropriate.

effecting change and
reducing offending and can
collaboratively develop and
implement interventions in
this manner.

can communicate best
practice to others.

substantial autonomy, and
can critically review,
consolidate and extend
knowledge around this.

SKILLS DEVELOPMENT
OPPORTUNITIES
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https://www.rcslt.org/the-box-training
https://www.rcslt.org/the-box-training
https://www.rcslt.org/the-box-training
https://www.thecommunicationtrust.org.uk/resources/resources/resources-for-practitioners/sentence-trouble.aspx
https://www.thecommunicationtrust.org.uk/resources/resources/resources-for-practitioners/sentence-trouble.aspx
https://learning.nspcc.org.uk/research-resources/?type=4574&topic=4581
https://learning.nspcc.org.uk/research-resources/?type=4574&topic=4581
https://learning.nspcc.org.uk/research-resources/?type=4574&topic=4581
https://www.rcslt.org/the-box-training
https://www.rcslt.org/the-box-training
https://www.rcslt.org/the-box-training
http://inclusivecommunication.scot/
https://nes.scot.nhs.uk/education-and-training/by-discipline/allied-health-professions/resources,-publications-and-useful-links.aspx
https://nes.scot.nhs.uk/education-and-training/by-discipline/allied-health-professions/resources,-publications-and-useful-links.aspx
https://nes.scot.nhs.uk/education-and-training/by-discipline/allied-health-professions/resources,-publications-and-useful-links.aspx
https://nes.scot.nhs.uk/education-and-training/by-discipline/allied-health-professions/resources,-publications-and-useful-links.aspx
http://www.autismstrategyscotland.org.uk/strategy/nhs-education-autism-training-resources.html
http://www.autismstrategyscotland.org.uk/strategy/nhs-education-autism-training-resources.html
http://www.talklinks.org/
http://www.talklinks.org/
http://www.talklinks.org/
https://arcscotland.org.uk/networks-forums/supporting-offenders-with-learning-disabilities/
https://arcscotland.org.uk/networks-forums/supporting-offenders-with-learning-disabilities/
https://www.rcslt.org/
https://www.rcslt.org/
https://www.rcslt.org/
https://www.rcslt.org/
https://www.talkingmats.com/about-talking-mats/
https://www.talkingmats.com/about-talking-mats/
https://www.talkingmats.com/about-talking-mats/

RESPONS' BLE: Promote the development of positive behaviour in children and young people

INFORMED

SKILLED

ENHANCED

SPECIALIST

KNOWLEDGE

All workers are aware of the
impact of providing
opportunities to build
strengths and take on
responsible roles on
increasing social capital and
reducing offending.

All workers have knowledge
and understanding of the
impact of providing
opportunities to build
strengths and take on
responsible roles on
increasing social capital and
reducing offending as well as
actions that can contribute to
this.

All workers have detailed
knowledge and
understanding of the impact
of providing opportunities to
build strengths and take on
responsible roles on
increasing social capital and
reducing offending and the
research underpinning this.

All workers have extensive
knowledge and understanding of
the impact of providing
opportunities to build strengths
and take on responsible roles on
increasing social capital and
reducing offending and a critical
understanding of the research
underpinning this.

KNOWLEDGE
DEVELOPMENT
OPPORTUNITIES

SKILLS

All workers can apply their
awareness of the impact of
providing opportunities to
build strengths and take on
responsible roles on
increasing social capital and
reducing offending and can
support this through clearly
communicating this as
appropriate.

All workers can consider and
communicate the importance
of the impact of providing
opportunities to build
strengths and take on
responsible roles on
increasing social capital and
reducing offending and can
collaboratively develop and
implement interventions in
this manner.

All workers can critically
identify and analyse
opportunities to build
strengths and responsible
roles to increase social
capital and reduce offending,
are skilled at applying their
knowledge and
understanding in practice
and can communicate best
practice advice to others.

All workers can effectively
analyse opportunities to build
strengths and responsible roles
to increase social capital and
reduce offending, are skilled at
applying their knowledge and
understanding in practice to
effect change and reduce
offending, with substantial
autonomy, and can critically
review, consolidate and extend
knowledge around this.
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https://www.sccjr.ac.uk/publications/changing-lives-desistance-research-and-offender-management/
https://www.sccjr.ac.uk/publications/changing-lives-desistance-research-and-offender-management/
https://www.sccjr.ac.uk/publications/changing-lives-desistance-research-and-offender-management/

SKILLS
DEVELOPMENT
OPPORTUNITIES
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RESPONS' BLE: Support children and young people to manage aspects of their lives

INFORMED

SKILLED

ENHANCED

SPECIALIST

KNOWLEDGE

All workers are aware of
evidence-based
interventions that can assist
individuals to understand
their offending behaviour,
the context within which it
developed and develop
more responsible prosocial
behaviours within a
systemic context.

All workers have
knowledge and
understanding of evidence-
based interventions that
can assist individuals to
understand their offending
behaviour, the context
within which it developed,
develop more responsible
prosocial behaviours within
a systemic context as well
as actions that can
contribute to this.

All workers have detailed
knowledge and
understanding of evidence-
based interventions that
can assist individuals to
understand their offending
behaviour, the context
within which it developed,
develop more responsible
prosocial behaviours within
a systemic context and the
research underpinning this.

All workers have extensive
knowledge and
understanding of evidence-
based interventions that
can assist individuals to
understand their offending
behaviour, the context
within which it developed,
develop more responsible
prosocial behaviours within
a systemic context and a
critical understanding of
the research underpinning
this.

KNOWLEDGE
DEVELOPMENT
OPPORTUNITIES

SKILLS

All workers can apply their
awareness of evidence-
based interventions that
can assist individuals to
understand their offending
behaviour, the context
within which it developed,

All workers can consider
and communicate the
importance of evidence-
based interventions that
can assist individuals to
understand their offending
behaviour, the context

All workers can
collaboratively develop,
implement, monitor and
evaluate evidence-based
interventions to assist
individuals to understand
their offending behaviour,
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All workers can
collaboratively develop,
implement, monitor and
evaluate evidence-based
interventions to assist
individuals to understand
their offending behaviour,



https://www.cycj.org.uk/resource/the-good-lives-model/
https://www.cycj.org.uk/resource/the-good-lives-model/
https://www.cycj.org.uk/resource/youth-justice-in-scotland-guide/
https://www.cycj.org.uk/resource/youth-justice-in-scotland-guide/
https://www.cycj.org.uk/resource/youth-justice-in-scotland-guide/
https://www.cycj.org.uk/resource/youth-justice-in-scotland-guide/
https://www.cycj.org.uk/resource/youth-justice-in-scotland-guide/
https://www.cycj.org.uk/resource/youth-justice-in-scotland-guide/
https://www.cycj.org.uk/resource/information-sheet-68/
https://www.cycj.org.uk/resource/information-sheet-68/
https://www.cycj.org.uk/resource/formulation-in-risk-practice-2/
https://www.cycj.org.uk/resource/formulation-in-risk-practice-2/

SKILLS DEVELOPMENT
OPPORTUNITIES

develop more responsible
prosocial behaviours within
a systemic context and can
support this through clearly
communicating this as
appropriate.

within which it developed,
develop more responsible
prosocial behaviours within
a systemic context and can
collaboratively develop and
implement interventions in
this manner.

46 | Page

the context within which it
developed, develop more
responsible prosocial
behaviours within a
systemic context and can
communicate best practice
to others.

Safer Lives training
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the context within which it
developed, develop more
responsible prosocial
behaviours within a
systemic context , with
substantial autonomy, and
can critically review,
consolidate and extend
knowledge around this.



https://learning.nspcc.org.uk/research-resources/2015/solution-focused-practice-toolkit/
https://learning.nspcc.org.uk/research-resources/2015/solution-focused-practice-toolkit/
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://learning.nspcc.org.uk/research-resources/?type=4574&topic=4585
https://learning.nspcc.org.uk/research-resources/?type=4574&topic=4585

|NC|.U DED: Support children and families within the community

INFORMED

SKILLED

ENHANCED

SPECIALIST

KNOWLEDGE

All workers are aware of
the importance of retaining
vulnerable children in the
Children’s Hearing System,
diverting them from
prosecution and providing
individualised community
alternatives to secure care
or custody.

All workers have
knowledge and
understanding of the
importance of retaining
vulnerable children in the
Children’s Hearing System,
diverting them from
prosecution, providing
individualised community
alternatives to secure care
or custody as well as
actions that can contribute
to this.

All workers have a detailed
knowledge and
understanding of the
importance of retaining
vulnerable children in the
Children’s Hearing System,
diverting them from
prosecution, providing
individualised community
alternatives to secure care
or custody and the research
underpinning this.

All workers have extensive
knowledge and
understanding of the
importance of retaining
vulnerable children in the
Children’s Hearing System,
diverting them from
prosecution, providing
individualised community
alternatives to secure care
or custody and a critical
understanding of the
research underpinning this.

KNOWLEDGE
DEVELOPMENT
OPPORTUNITIES
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https://www.cycj.org.uk/resource/youth-justice-in-scotland-guide/
https://www.cycj.org.uk/resource/youth-justice-in-scotland-guide/
https://www.cycj.org.uk/resource/youth-justice-in-scotland-guide/
https://www.cycj.org.uk/resource/youth-justice-in-scotland-guide/
https://www.cycj.org.uk/resource/youth-justice-in-scotland-guide/
https://www.cycj.org.uk/resource/youth-justice-in-scotland-guide/
https://www.cycj.org.uk/resource/youth-justice-in-scotland-guide/
https://www.cycj.org.uk/resource/youth-justice-in-scotland-guide/
https://cycj.org.uk/wp-content/uploads/2018/06/Section-6-COMPLETE.pdf
https://cycj.org.uk/wp-content/uploads/2018/06/Section-6-COMPLETE.pdf
https://cycj.org.uk/wp-content/uploads/2018/06/Section-6-COMPLETE.pdf
http://www.esytc.ed.ac.uk/
http://www.esytc.ed.ac.uk/
https://www.gov.scot/Publications/2015/06/9182
https://www.gov.scot/Publications/2015/06/9182
https://www.gov.scot/Publications/2015/06/9182
https://www.gov.scot/Publications/2015/06/9182
http://www.cycj.org.uk/wp-content/uploads/2017/03/Extending-the-Whole-System-Approach-1.pdf
http://www.cycj.org.uk/wp-content/uploads/2017/03/Extending-the-Whole-System-Approach-1.pdf
http://www.cycj.org.uk/wp-content/uploads/2017/03/Extending-the-Whole-System-Approach-1.pdf
http://www.cycj.org.uk/wp-content/uploads/2017/03/Extending-the-Whole-System-Approach-1.pdf

SKILLS

All workers can apply their
awareness of the
importance of retaining
vulnerable children in the
Children’s Hearing System,
diverting them from
prosecution and providing
individualised community
alternatives to secure care
or custody and can support
this through clearly
communicating this as
appropriate.

All workers can identify
opportunities to retain
vulnerable children in the
Children’s Hearing System,
divert them from
prosecution and provide
individualised community
alternatives to secure care
or custody, are skilled at
applying their knowledge
and understanding in
practice and can convey
this knowledge to others.

All workers can critically
identify and analyse
opportunities to retain
vulnerable children in the
Children’s Hearing System,
divert them from
prosecution and provide
individualised community
alternatives to secure care
or custody and are skilled at
applying their knowledge
and understanding in
practice and can
communicate this to others
to effect change.

All workers can develop,
implement, monitor and
evaluate plans to retain
vulnerable children in the
Children’s Hearing System,
divert them from
prosecution and provide
individualised community
alternatives to secure care
or custody, with substantial
autonomy and can critically
review, consolidate and
extend knowledge around
this.

SKILLS DEVELOPMENT
OPPORTUNITIES
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https://www.gov.scot/policies/youth-justice/whole-system-approach/
https://www.gov.scot/policies/youth-justice/whole-system-approach/
https://www.gov.scot/policies/youth-justice/whole-system-approach/
https://www.gov.scot/policies/youth-justice/whole-system-approach/
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
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|NCLU DED: Support communities who want to bring about positive social change

INFORMED

SKILLED

ENHANCED

SPECIALIST

KNOWLEDGE

All workers are aware of
the importance of
community engagement
and support in reducing
offending behaviour.

All workers have
knowledge and
understanding of the
importance of community
engagement and support in
reducing offending
behaviour as well as actions
that can contribute to this.

All workers have a detailed
knowledge and
understanding of the
importance of community
engagement and support in
reducing offending
behaviour, the actions that
can contribute to this and
the research underpinning
the role of community.

All workers have extensive
knowledge and
understanding of the
importance of community
engagement and support in
reducing offending
behaviour, the actions that
can contribute to this and a
critical understanding of
the research underpinning
the role of community.

KNOWLEDGE
DEVELOPMENT
OPPORTUNITIES

SKILLS

All workers can apply their
awareness of the
importance of community
engagement in reducing
offending and can support
this through clearly
communicating the
important role of
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community as appropriate.

All workers can identify
opportunities to encourage
community engagement
and support in reducing
offending behaviour, are
skilled at applying their
knowledge and
understanding in practice
and can convey this
knowledge to others.
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All workers can critically
identify and analyse
opportunities to encourage
community engagement
and support in reducing
offending behaviour, are
skilled at applying their
knowledge and
understanding in practice
and can communicate this
to others to effect change.

All workers can critically
review, consolidate and
extend knowledge around
the importance of
community engagement in
reducing offending and can
collaboratively develop,
implement, monitor and
evaluate action plans to
increase community
engagement.




SKILLS DEVELOPMENT
OPPORTUNITIES
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|NC|.U DED: Support children and young people through major transitions

INFORMED

SKILLED

ENHANCED

SPECIALIST

KNOWLEDGE

All workers are aware of
the importance of
delivering well planned and
supported transitions in
reducing offending and
promoting desistance.

All workers have
knowledge and
understanding of the
importance of delivering
well planned and supported
transitions in reducing
offending and promoting
desistance as well as
actions that can contribute
to this.

All workers have a detailed
knowledge and
understanding of the
importance of delivering
well planned and supported
transitions in reducing
offending and promoting
desistance and the research
underpinning this.

All workers have extensive
knowledge and
understanding of delivering
well planned and supported
transitions in reducing
offending and promoting
desistance and a critical
understanding of the
research underpinning this.

KNOWLEDGE
DEVELOPMENT
OPPORTUNITIES

SKILLS

All workers can apply their
awareness of the
importance of delivering
well planned and supported
transitions in reducing
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All workers can identify
opportunities to deliver
well planned and supported
transitions to reduce
offending and promote

All workers can critically
identify and analyse
opportunities to deliver
well planned and supported
transitions to reduce

All workers can develop,
implement, monitor and
evaluate well planned and
supported transitions to
reduce offending and



https://www.cycj.org.uk/resource/factsheet-24-reintegrations-and-transitions/
https://www.cycj.org.uk/resource/factsheet-24-reintegrations-and-transitions/
https://www.cycj.org.uk/resource/factsheet-24-reintegrations-and-transitions/
https://www.cycj.org.uk/resource/youth-justice-in-scotland-guide/
https://www.cycj.org.uk/resource/youth-justice-in-scotland-guide/
https://www.cycj.org.uk/resource/youth-justice-in-scotland-guide/
https://www.gov.scot/policies/youth-justice/whole-system-approach/
https://www.gov.scot/policies/youth-justice/whole-system-approach/
https://www.gov.scot/policies/youth-justice/whole-system-approach/
https://www.gov.scot/policies/youth-justice/whole-system-approach/
https://www.cycj.org.uk/news/sharing-the-voices-of-secure-care/
https://www.cycj.org.uk/news/sharing-the-voices-of-secure-care/
https://scottishtransitions.org.uk/
http://www.beyondyouthcustody.net/
https://scottishtransitions.org.uk/

offending and promoting desistance, are skilled at offending and promote promote desistance, with

desistance and can support | applying their knowledge desistance and are skilled substantial autonomy and

this through clearly and understanding in at applying their knowledge | can critically review,

communicating this as practice and can convey and understanding in consolidate and extend

appropriate. this knowledge to others. practice and can knowledge around this.
communicate this to others

to effect change.

SKILLS DEVELOPMENT
OPPORTUNITIES
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http://www.beyondyouthcustody.net/
https://scottishtransitions.org.uk/
https://learning.nspcc.org.uk/research-resources/?type=4574&topic=5176
https://learning.nspcc.org.uk/research-resources/?type=4574&topic=5176
https://learning.nspcc.org.uk/research-resources/?type=4574&topic=5176
https://learning.nspcc.org.uk/research-resources/?type=4574&topic=5176
http://www.beyondyouthcustody.net/
https://scottishtransitions.org.uk/

|NC|.U DED: peliver services to families, children and young people from diverse cultural and language communities

INFORMED

SKILLED

ENHANCED

SPECIALIST

KNOWLEDGE

All workers are aware of
the role stigma, inequality
and discrimination can play
in offending behaviour and
the importance of ensuring
an inclusive, culturally
sensitive approach where
people are treated
according to their needs.

All workers have
knowledge and
understanding of the
importance of the role
stigma, inequality and
discrimination can play in
offending behaviour and
the importance of ensuring
an inclusive, culturally
sensitive approach where
people are treated
according to their needs as
well as actions that can
contribute to this.

All workers have a detailed
knowledge and
understanding of the role
stigma, inequality and
discrimination can play in
offending behaviour and
the importance of ensuring
an inclusive, culturally
sensitive approach where
people are treated
according to their needs,
the actions that can
contribute to this and the
research underpinning
equality and diversity.

All workers have extensive
knowledge and
understanding of the role
stigma, inequality and
discrimination can play in
offending behaviour and
the importance of ensuring
an inclusive, culturally
sensitive approach where
people are treated
according to their needs,
the actions that can
contribute to this and a
critical understanding of
the research underpinning
equality and diversity.

KNOWLEDGE
DEVELOPMENT
OPPORTUNITIES

SKILLS

All workers can apply their
awareness of the role
stigma, inequality and
discrimination can play in
offending behaviour and
can support this through
clearly communicating the
need for an inclusive,

All workers can identify
opportunities to encourage
an inclusive, culturally
sensitive approach where
people are treated
according to their needs,
are skilled at applying their
knowledge and
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All workers can critically
identify and analyse
opportunities to encourage
an inclusive, culturally
sensitive approach where
people are treated
according to their needs,
are skilled at applying their

Preventing offending: Improving outcomes for children and young people: Last updated 17/06/19

All workers can critically
review, consolidate and
extend knowledge around
inclusive, culturally
sensitive approaches where
people are treated
according to their needs,
and can collaboratively



https://www.cycj.org.uk/resource/gender-sexual-identity-and-crime/
https://www.cycj.org.uk/resource/gender-sexual-identity-and-crime/
https://www.cycj.org.uk/resource/gender-sexual-identity-and-crime/
https://www.cycj.org.uk/resource/youth-justice-in-scotland-guide/
https://www.cycj.org.uk/resource/youth-justice-in-scotland-guide/
https://www.cycj.org.uk/resource/youth-justice-in-scotland-guide/
https://cycj.org.uk/wp-content/uploads/2016/10/Responses-to-Offending-in-Residential-Childcare.pdf
https://cycj.org.uk/wp-content/uploads/2016/10/Responses-to-Offending-in-Residential-Childcare.pdf
https://cycj.org.uk/wp-content/uploads/2016/10/Responses-to-Offending-in-Residential-Childcare.pdf
https://cycj.org.uk/wp-content/uploads/2016/10/Responses-to-Offending-in-Residential-Childcare.pdf

SKILLS DEVELOPMENT
OPPORTUNITIES

culturally sensitive understanding in practice knowledge and

approach where people are | and can convey this understanding in practice

treated according to their knowledge to others. and can communicate this

needs. to others to effect change.
SVQ - Girls and young
women
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develop, implement,
monitor and evaluate
action plans to increase
equality and diversity



https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
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https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf
https://www.cycj.org.uk/wp-content/uploads/2018/11/Roadshow-updated-flyer-for-2018.pdf

